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CENTRAL BANK OF SOLOMON ISLANDS

APPLICANT INFORMATION PACKAGE


	

	POSITION TITLE:
	Research Analyst

	REFERENCE NO.:
	2/2026

	DEPARTMENT:
	Economics Research and Statistics  

	UNIT:
	Research Unit

	REPORTS TO:
	Senior Research Analyst 

	LEVEL:
	Level 16

	BASE SALARY RANGE:
	$SBD124,874.30 - $SBD146,591.57

	ESSENTIAL QUALIFICATION:
	· A Bachelor’s degree in economics, econometrics, research, mathematics, engineering, statistics, physics, social science or a related field, with strong record of academic achievement. 

	ESSENTIAL EXPERIENCE:
	· Minimum of 1-2 years of experience in conducting research and data analysis, OR for recent graduates, a strong academic record in relevant discipline (e.g., Honors degree, Distinctions, Credits, or high GPA).
· Demonstrated experience in preparing research proposals, project plans, or concept notes, gained either through professional work or university studies.  
· Proven ability to produce original work with academic and professional integrity, including accurate referencing and adherence to ethical research standards.

	ESSENTIAL PERSONAL ATTRIBUTES:
	· Initiative and self-motivation
· Must be Honest/Trustworthy
· Ability to handle sensitive and confidential information
· Ability to perform other related duties as assigned.
· Takes action and makes decisions without the help or advice of other people.


	ESSENTIAL TECHNICAL COMPETENCIES
	· Research and Analytical Skills. Ability to support research activities through the collection, organization, and analysis of quantitative and qualitative data using established statistical and analytical methods. Demonstrates understanding of research datasets, assists in applying appropriate methodologies, and supports the identification of trends, patterns, and inconsistencies under guidance.
· Communication Skills. Good written and verbal communication skills, with the ability to prepare clear research notes, analytical summaries, and basic reports. Capable of explaining research findings to supervisors and team members and contributing to internal discussions.
· Interpersonal Skills: Demonstrates effective interpersonal skills and team-oriented approach. Works constructively with colleagues on research tasks, is receptive to feedback, and contributes positively to a collaborative working environment. 
· Business performance: Ability to manage assigned research tasks and responsibilities in line with agreed work plans and timelines. Supports the achievement of team objectives by delivering assigned research outputs on time and to required standards.
· Critical thinking skills. Ability to assess research information and data logically to support analytical work. Demonstrates developing critical thinking by checking assumptions, validating data sources, and seeking guidance when interpreting research results.
· Behavioral skills. Demonstrates reliability, integrity, and professionalism in the workplace. Maintains effective work habits, meets research deadlines, follows established procedures, and upholds expected standards of conduct.
· Accurately collect, manage and analyze statistical data 
· Apply appropriate quantitative and qualitative techniques to organize and interpret economic results
· Proficiency in using statistical software, such as EViews, to generate and interpret analytical results.

	BEHAVIOURAL COMPETENCIES
	· Demonstrates reliability
· Integrity and professionalism in the workplace. 
· Maintains effective work habits, meets research deadlines, follows established procedures, and upholds expected standards of conduct

	JOB DESCRIPTION

	

JOB SCOPE AND PURPOSE
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The Research Analyst will be part of the Research Unit within the Monetary Policy and Research Division of the Economics, Research and Statistics Department (ERSD). He/she will play a critical role in advancing the Central Bank’s research agenda and strengthening evidence-based policymaking through rigorous, high-quality economic research and analysis. The position directly supports the CBSI Strategic Plan 2024–2027, where ‘enhancing research and analysis’ is a core strategic priority in delivering the Bank’s monetary policy mandate. Expected outputs include completion of collaborative research papers presented to CBSI Management and at Research Conferences, with the longer-term objective of publication in leading peer-reviewed academic journals. 

	MAIN RESPONSIBILITIES
	· Develop and produce high-quality research proposals on key research topics relevant to the Bank’s monetary policy mandate, under the guidance of the Senior Analyst.  
· Utilize a wide range of economic and financial journal databases to conduct comprehensive and independent literature reviews.
· Conduct rigorous quantitative and qualitative analysis and translate empirical results into clear, well-structured analytical reports, policy notes, and research papers.
· Perform data management and empirical analysis using statistical, econometric, and database software packages—including EViews, R studio, Stata and Microsoft Office applications—with a high level of proficiency to generate robust empirical findings.
· Communicate research findings effectively through written reports, presentations, and briefings, tailored to both technical and non-technical audiences, including senior management and external stakeholders.
· Produce at least one working paper per year, with other papers being developed as work in progress.
· Work effectively both independently and collaboratively within research teams (CBSI and external partners like ADB-APAEA), contributing to joint analytical outputs and projects. 
·  Assist in the organization and delivery of research trainings and seminars, ensuring appropriate professional and technical standards. 

	HOW TO APPLY
	

	To apply for the position, you will need to submit the following:

(1) An introductory cover letter;
(2) A completed CBSI Recruitment Application Form (available on CBSI website or contact  apeter@cbsi.com.sb  to obtain a copy; 
(3) A current Resume or Curriculum Vitae;
(4) Two Reference Letters, one of whom must be a former/current employer and/or your lecturer;
(5) Certified copies of academic qualifications and transcripts. 

Incomplete Applications will not be considered. 


	All applications are to be addressed to: 
The Secretary
Central Bank of Solomon Islands
P O Box 634
Honiara
Solomon Islands

Attention: Vacancy No. 2/2026


	Application in sealed envelopes can be hand-delivered or posted by mail.  Alternatively applications can be submitted by email to: apeter@cbsi.com.sb copied to recruitment@cbsi.com.sb 


	
CLOSING DATE FOR ALL APPLICATIONS – 27th February 2026. 

We thank all applicants for their interest, however only those candidates selected for interviews will be contacted.  


	For further enquiries, please visit the CBSI website at http://www.cbsi.com.sb  or contact the Human Resource Office on telephone 21791 ext.1412 or email: apeter@cbsi.com.sb copy: jaiapu@cbsi.com.sb 
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